




Dear readers,
We are all very excited about this 
newsletter. It has been a true labor of 
love for us, as well as an inspiration 
education in itself which we can not be 
lack of.
In the process of creating this news-
letter, I can not remember how many 
stories I have read, also can not 
remember how many emails I have 
sent and talked to how many people 
to collect the information about Peace, 
events, their sharing, and also their 
view about Peace and how Peace 
means to them. The journey has been 
a rewarding one. I have discovered 
much about today’s Youth, the life, the 
view of Peace and I am very impressed 
with what we have seen and heard.
You have worked very hard to get to 
where you are and you seem to know 
the importance of the job, I means 
your responsibility that still awaits 
you. You are preparing to inherit a 
world with many problem; yet, it is 
clear to us that you have intelligence 
and heart necessary to confront and 
solve them.
Being all aware and also awake of 
Peace, we have worked diligently to 
give you the Mekong Peace Newsletter 
Vol 2 that will offer you the informa-
tion that the Youth in Mekong in Re-
gion should know and understand; it’s 
also offer you the inspiration, motiva-
tion, insights and comic relief you will 
need to do the job at hand. This issue 
of Mekong Peace newsletter is publish 
at the end of March, is like a welcomed 
and supportive gift from Mekong 
Peace-builder for Asean Youth Forum 

and Asean People Fo-
rum. We are all hand 
in hand towards a 
better life.
We have filled this 
book with the 
updated-news in 
Mekong region, 
many articles 
about reflection 
and sharing on 
Peace-building, the 
upcoming events, Youth’s activities, 
the stories of Peace-builder, etc. There 
are stories about professors who 
inspire and learners who excel. There 
are stories that will make you smile 
cause you see you somehow inside 
and stories that contain the wisdom of 
those who have been there.
The way you choose, your mission for 
this life  is packed with so many chal-
lenges; how can you overcome them? 
And go to the end of the road? Please 
remember we always have the answer: 
You are not alone.
Hand in hand,Change we make!
So, here we go. A newsletter from our 
heart to yours. May it give you some 
necessary information, give you light 
if your way now is a little bit dark, give 
you hope when you have none, and 
may inspire you when you need it; and 
remind you one important thing: We 
need you.
We wish you peace, love, courage and 
he strength to persevere.
With love and Peace,

Trang Mint.

From Editor

A smile is the beginning of peace. - Mother Teresa
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Mekong News 

News on Thailand:
Panel urges more Public 
ParticiPation in making laws

In a symposium organised by Thailand 
government's Legal Reform Commit-
tee in March 13, 2012, participants has 
avowed Thailand's laws do not uphold 
human rights, and fail to bridge the 
country's socio-economic and politi-

cal divides. National Human Rights 
commissioner Nirand Pitakwatchara 
said laws should not only be viewed 
from the perspective of governance, 
but should also respect human rights 
in a non-patronising fashion. He called 
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News on Burma/Myanmar:
let the flowers 
bloom, but not bul-
lets
Conflict and abuses against Burma’s 
ethnic minorities often gets looked 
over, not just by the international 
media, but also in Burma’s major cities 
like Rangoon. In central Burma, the 
fighting seems like a distant issue. Es-
pecially with such acute censorship of 
the media, the reality of the situation 
is often misunderstood and underes-
timated by people living outside the 
conflict areas. Generation Wave, an 
activist group composed of hip hop 
singers, graffiti artists, poets and other 
hip urban youth, wants this mentality 

to change. Peace and an end to milita-
rization not only concerns the Karen, 
Kachin, Shan, or other ethnic groups, it 
is something that affects all Burmese 
people. Last week they staged several 
actions in Rangoon as part of their new 
campaign “Let the Flowers Bloom, But 
Not Bullets.”
At the heart of the conflicts is the issue 
of what a unified Burma should look 
like. Generation Wave’s actions come 
shortly after February 12, or what is 
known as Union Day in Burma. It is a 
day to commemorate the signing of the 
Panglong Agreement, which 65 years 
ago laid out the pathway for a federal 
government in which ethnic groups 
would have equality and the right to 
self-determination. This agreement 
was never implemented. Since then, 
Burma’s minorities have continu-
ally fought for a political system that 
respects their ethnic, religious, and 
cultural identity.
It is not common to see Burma’s ethnic 
majority, the Burmans, take public 
action for the rights of other ethnic 
groups, so this new campaign adds 
hope that Burma’s new generation 
might be the one to finally heal ties.

Coming together is a beginning. Keeping together is pro-
gress. Working together is success. - Henry Ford
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News on China:
 ‘occuPy wukan’ wins gains in china by 
keePing local

In September 
of last year, 
one of tens of 
thousands of 
annual “mass 
incidents” in 
China took 
place in a 
fishing vil-
lage named 
Wukan. Sev-
eral hundred 
local citizens 

marched to the county government 
seat, protesting what is now a disap-
pointingly familiar story in towns and 
cities all across the country: illegal 
land seizures by local officials, who 
evict residents and sell the land to 
developers or corporations, pocketing 
a percentage. However, with greater 
awareness of their property rights, 
Chinese citizens have grown increas-
ingly active in the past decade, fighting 
back against local corruption—with 
mixed results. Wukan was another 
example of this ongoing stratification 
of rich and poor in China, but, in De-
cember, what started as a local protest 

mushroomed into an international 
event. In Wukan, utilizing foreign 
media applied the pressure, ensur-
ing that the protest could not simply 
be crushed without severe repercus-
sions—a variation on the slogan “the 
whole world is watching.” But the 
protesters’ discrete and transparently 
non-revolutionary goals were meant 
to exploit the local-national structure, 
skillfully setting up the central govern-
ment to have to intervene. Wukan is 
not unique with regards to using these 
tactics, but the outstanding execution 
is certainly noteworthy, with most of 
their immediate aims achieved and or-
ganizers guaranteed amnesty. With the 
central government so concerned with 
maintaining this legitimacy, citizens 
have practical paths for forcing the 
central government to reduce income 
inequality, corruption, and other con-
tentious issues. As the effect of Wukan 
reverberate within government and 
among similarly wronged citizens, pro-
tests in China may gradually become 
less of a conflict and more of a negotia-
tion between two parties who want 
the same thing: a better future.

for amending or put an end to the 
Computer Crimes Act. Meanwhile, 
small farmers are vulnerable against 
the upcoming single market of ASEAN 
in 2015 for the distorted land laws, 
Sayamol Krayurawong, director of the 
Project for the Fostering of Ecological 
Consciousness expressed. Somchai 
Hom-laor, a member of the Truth for 

Reconciliation Commission of Thailand 
(TRCT), otherwise concerns about 
laws restricting the right to political 
assembly, as well as inconvenience 
the election law imposes on people’s 
rights to vote. People also need more 
bargaining power in the process of 
drafting laws, Somchai said.

A team is more than a collection of people. It is a process 
of give and take. - Barbara Glacel & Emile Robert Jr
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Dhamayiettra 2012: walking for a 
Peaceful life

Since 1992, Dhammayietra volun-
teers*, in response to people’s suffer-
ing, have been inspired by the Vener-
able Preah Maha Ghosanada’s great 
compassion to walk in the countryside 
for peace. (Maha Ghosanada was the 
much loved and widely respected lead-
er of Dhammayietra both in Cambodia 

and internationally. Following his 
philosophy and example, Dhammayi-
etra volunteers continue his annual 
Dhammayietra Peace Walk)
On February 22nd 2003, Maha Gho-
sanada said that Dhammayietra center 
exists in every temple and under every 
tree, just as the Buddha was born un-
der a tree, found enlightenment under 
a tree, and passed away under a tree.
Dhammayietra has walked with 
communities for the last 21 years 
to promote Peace and to decrease 
violence that arises from HIV/AIDS, 
use of addictive drugs and alcohol, and 
damage to the environment. Dham-
mayietra volunteers are committed to 
continue walking with communities 
and to continue to learn new skills 
and knowledge that will help to better 

News on Cambodia:
camboDia finalizes 
law to Protect en-
DangereD mekong 
river DolPhins 

A sub- decree on the protection and 
conservation of endangered Irrawaddy 
dolphins in Cambodia’s eastern prov-
inces has been finalized in February 
29, 2012. Accordingly, dolphins are 
protected in the areas of 180 kilome-
ters along Mekong River from the bor-
der of Laos to Cambodia's Stung Treng 
and Kratie provinces, Touch Seang 
Tana, chairman of Cambodia's Com-
mission for Conversation and Develop-
ment of the Mekong River Dolphins 
Eco- tourism Zone, said in a press 
briefing. The Mekong River Irrawaddy 
dolphin has been listed as critically en-
dangered on the World Conservation 
Union Red List of Threatened Species 
since 2004, he said. The sub-decree is 
expected to be passed by the Cabinet 
in the next couple of weeks.
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News on Vietnam:
flash mob: “asean – we are in”

“ASEAN – We are in”: A loud and clear 
message that was sent to ASEAN com-
munity by more than 30 Hanoi youths 
during their participation in a flash-

mob event last Saturday, March 
23th, 2012.
On supporting for ASEAN 
YOUTH FORUM (AYF) and 
ASEAN PEOPLE FORUM (APF) 
which will be held in Phnom 
Penh, Cambodia from March 
26th to 31st, 2012, the event 
was an opportunity for youth 
whose passion and enthusiasm 
are for the development of 
ASEAN community and other 
social movements to gather 

together and communicate in one 
common language: Flash Mob! Most 
importantly, the event was a mean to 
deliver Hanoi youngsters’ voice upon 
their concerns directly to the Forums 

support communities. Dhammayi-
etra is ever ready to learn from past 
experiences and adapt and strengthen 
Dhammayietra activities according to 
the needs of communities. The Dham-
mayietra Peace Walk has survived 
because of the support of the com-
munities with whom it walks. It will 
continue because of communities 
support, and because of the hope and 
compassion that Dhammayietra brings 
to communities.
This year, in 2012, Dhammayietra vol-
unteers will conduct the 22nd annual 
Dhammayietra, beginning on the 12th 
March. The walk will depart from Wat 
Prasat Racha, Samorong town, pass-
ing through Samrong and ending on 
the 18th March at Wat Kiri Mongkol 
O’smach, Oddur Meanchey Province.
This 2012, The Dhamamayietra’s par-

ticipation are monks, nuns, students, 
lay people, foreigners and local author-
ities – they are all in highest welcome 
to join the walk. This event is aimed 
to raise the motivation of people, then 
their motivation is to promote peaceful 
communities and also to increase com-
munities and students’ understanding 
by teaching and facilitating discussions 
in 31 schools and 8 pagodas about: 
the Five Percepts, meditation and the 
environment.
This walk is supported by NGOs, chari-
ties, small companies, pharmacies, 
districts, and provincial department 
(included Cambodia Working Group 
for Peace and also MPJ participants 
joined this activity).
(*) Dhammayietra is not an NGO, but an informal 
group named ‘Volunteer for Dhammyietra of 
Maha Ghosananda’

Overcoming barriers to performance is how groups be-
come teams. - Unknown
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and let their messages be heard.
Early in the morning, the group of 
youths gathered up. No matter they 
might be friends decided to join the 
event together or newly met, the ice 
was broken after just a few minutes 
getting to know each other. They 
soon came closer, making parts of an 
exciting performance with their shape 
dancing moves. The actual mean-
ing behind the event is an invitation 
from AYF to the youth to share their 
opinions and raise their voices upon 
their concerns about social issues that 
matter in youths’ life. “What are the 
three greatest challenges that Vietnam-
ese youths are facing?” and “What are 
the recommendations and solutions to 
those challenges?” were both asked and 
answered.
Ms. Quyen, a youngest participant (14 
years old) expressed her excitement 
after joining the Flash Mob session: 
“I have never participated in such an 
amazing event where I can become a 
part of the performing crew, make new 
friends and have so much fun.”
The performance lasted for only few 

minutes, yet it drew great attraction 
from many people who passed by and 
observed. Tens of opinions were col-
lected.
One of the organizers, Thuy Trang 
commented on the output of the Flash 
Mob event: “The Youths had chance to 
join, to raise their voice. I just want to 
say,this programme awoken hope in 
every single Youth and it had the happy 
ending. Now we are ready to Start - 
Start to join, to change, together, step 
by step.”.
No matter how much fun the youths 
were having, time to say goodbye fi-
nally came. Stories were told and ideas 
were listened; questions were asked 
and answers were given; and friend-
ship was established and new hopes 
were raised. Those are hopes for a 
strong connection between the youths 
to be maintained and hopes for their 
voices to be heard and actions will 
be made for the development of their 
community. Once again, the flame of 
youth enthusiasm was lighted. Viet-
namese youths are ready to say aloud:” 
ASEAN- We are in!”

News on Laos:
lack of legal knowleDge still an 
obstacle to justice

The lack of legal awareness continues 
being the main obstacle to accessing 
justice for Lao people, especially for 
people living in remote areas. This 
issue is detailed in a report released 
in February 29, 2012 by the Lao Bar 
Association (LBA) based on a survey 
on people's perspectives on access 
to justice. The survey was conducted 
together with the United Nations 

Development Programme (UNDP) to 
to learn about people's knowledge of, 
interaction with, and perceptions of 
justice and the justice system. Four 
provinces: Oudomxay, Vientiane, 
Xekong and Khammuan, covering 24 
villages in 8 districts, including 600 
respondents have been involved in the 
project.
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Peace Guide 

Why gender matters for 
building peace
by Mary	Elizabeth	King	
What exactly is the link between the 
rights of women, gender, nonviolent 
action, and building peace? Build-
ing lasting peace must include taking 
questions of gender seriously. Gender 
is not women’s lib by another name. 
Nor is it to say, with respect to nonvio-
lent action, that women exude mater-
nal attributes or possess a reflexive 
interest in peacemaking. Notions that 
women have a “natural” inclination 
toward conciliation and peace delegiti-
mize the voices of women in policy 
and international relations. Rather, as 
Susan Moller Okin shows, the “social 
institutionalization of sexual differ-
ences” goes to the heart of politics, and 
therefore, peace.
Programs and procedures for the 
empowerment of women have increas-
ingly been recognized as fundamen-
tal to achieving durable peace. The 
uplift of women and their participa-
tion in public policy is now widely 
understood to be essential to eco-
nomic growth, health status, reducing 
poverty, sustaining the environment, 
and consolidating democracy in all 
societies, including those long bent 
by authoritarianism and despotism. 
Essential to the building of peace is an 

understanding that the ideologies and 
structures of patriarchy are among the 
most resilient systems of domination 
in human history, and are explicitly 
related to the socialization of men as 
warriors and exclusion of women from 
policy. Taking gender seriously in the 
process of building peace, finally, is the 
job of everyone, not just of women.
http://wagingnonviolence.
org/2011/11/why-gender-matters-for-
building-peace/#more-13857

6 Ways to Empower Others
by Starhawk
Excerpted from her own book The 
Empowerment	Manual:	A	Guide	for	
Collaborative	Groups. New Society 
Publishers, 2011, 304 pages.
Power tends to concentrate, and even 
the most benevolent and empower-
ing leader may unconsciously begin to 
hoard power over time. When power 
becomes permanent and static, the 
group often stagnates. Collaborative 
groups need strategies for sharing 
power and developing leadership in all 
group members. To keep power circu-
lating and flowing freely in the group, 
we can adopt a few key elements in 
our structure.
1.	Limit	the	Accumulation	of	Power

article
review
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We can make agreements that limit 
how much responsibility any one 
person can take on, how many com-
mittees they can join, for example, or 
how many aspects of a project they can 
coordinate. We can break big tasks into 
smaller roles and share them.
2.	Share	Roles	and	Responsibilities
Meetings typically are co-facilitated, so 
that a powerful role is shared. When 
roles can be shared, 
we can also rein-
force one another’s 
strengths and 
compensate for our 
weaknesses.
3.	Rotate	Roles	and	
Responsibilities
Many roles benefit 
by being rotat-
ed—for example, 
meeting facilita-
tion. Some roles put 
people in center stage—media spokes, 
for example, or convener of a gather-
ing. People who take on those roles 
get more attention—both positive and 
negative. Rotating them can spread 
both the praise and the blame around 
more fairly.
Other roles are more in the nature 
of chores that must be done—taking 
notes at meetings and distributing 
them, turning the compost, doing the 
dishes after the potluck. When they are 
shared, no one person is stuck with an 
unpopular task.
4.	Train	and	Apprentice
Some roles require training and 
preparation: facilitating big meetings, 
keeping accurate books, propagating 

cuttings in the greenhouse. For the 
long-term growth of the group, we 
can create ways that people can learn, 
apprentice, and be mentored in those 
skills. And when skills are needed by 
the group as a whole—for example, 
communication skills, consensus pro-
cess skills—the group should devote 
resources to provide overall training 
for all its members. It will be well 
repaid over the long term by improve-

ments in function and 
by hours and hours of 
fruitless arguments 
avoided!
5.	Pass	Power	On
Because roles of power 
are fluid in collabora-
tive groups, part of a 
leader’s job is to sense 
when and how to pass 
the power on. Power 
circulates, and we can 
trust that, when we let 

go, others will take on the tasks and 
responsibilities, freeing us up to find 
new areas of interest and new chal-
lenges.
6.	Let	Go	Gracefully
In a ritual, we often drum up a cone of 
power, bringing the group to a peak of 
excitement. We need to teach them to 
hold a steady pace, listen to the group 
and follow the energy instead of driv-
ing it. As the cone rises, the drummers 
fade back until only voices are left. The 
voices raise the cone, because every-
one has a voice, though not everyone 
has a drum.
http://www.yesmagazine.org/people-
power/6-ways-to-empower-others

No man is wise enough by himself. - Plautus

9



Mekong	Peace	Journey	2011	(12-28 
July) is exactly a model journey like 
that.
For Suan (participant and intern from 
Thailand): Finally	I	know	who	I	am	
and	get	brave	to	design	my	own	way.
After graduating, I went to find the job. 
I walked along the way to success in 
economic lifestyle which is my family’s 
expectation. Under the social pressure, 
I had to find the stable job and yes, I 
finally I found it. 

But, nothing can be stable for sure for-
ever because Life is full of “unexpect-
ed-things”
“Why are you deciding to quit your 
job?” My boss asked me after I had 
worked for 6 years, and I had told her 
that I will give up my job. 
“I would like to learn the new things 
and I hope to get more new experience.”
Then, Mekong Peace Journey was what 
I did after that. This Journey is where I 

define the word “Suan”, 
where I meet my an-
swer for new things and 
news experience.
[...]
For Sang (participant 
from Cambodia): Amaz-
ing	to	get	it.
I was surprised to hear 
that I got selected to 
join this program, Me-
kong Peace Journey

The word “journey” calls to mind adventures and ex-
ploration. Out of our own on the open road or water, 
characters must keep our eye on our destination. We 
have a mission we must fulfill. The mission is important 
enough for us to leave our home and everything fa-
miliar and venture into the unknown. And now when 
we reach our destination, we finally find wisdom to 
bring home.

Teamwork divides the task and double the success. - 
Unknown

reflect our mekong 
Peace journey 2011
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I was rushed to fill the MPJ applica-
tion during my project in Battambang 
Province and apply for it in the very 
last minutes. Therefore, I was very 
delighted and encouraged to be se-
lected as participant in this program. 
Through out the whole training, I was 
very happy to stay, learn, and make a 
lot of friends. It made me realize that 
language is not the barriers of making 
friendship unless we open, try to un-
derstand and interact with each other. 
In reality, the six counties more or less 
have conflict with each other, but when 
we come together, we open, learn, 
forgive, make fun, care, and share 
together. This is the valuable thing that 
I learnt from our participants.
[…]
For Talong (participant from Vietnam):  
this	journey	is	my	time	in	peace	and	
for	peace
At this moment when I write down this 
individual reflection on the MPJ 2011, 
unbelievably almost half a year has 
been passing. Even so, all feelings in 

my mind and my heart are still fresh as 
if the journey has just had a paused by 
yesterday. This individual reflection is 
written not only for a review of  what I 
have been learning  and  applying  but  
also  for  an  occasion  by  which  I  can  
strengthen  my willingness to be a part 
of peace-building progression.
[…]
My	participation	in	the	MPJ	2011	
has	been	a	fascinating	and	unforget-
table	experience	to		my	life.

From Editor:
I remember that someone said to 
me: “Life is not a destination; it is a 
journey. Sometimes as we walk down 
the pathways of life, we become too 
tightly focused upon some part of the 
journey, and end up ignoring other 
parts”. So that MPJ is a small part of 
my big and long journey, and I pretty 
sure that it was very wonderful and 
unforgettable part in every single  
MPJ participant’s life that they didn’t 
miss or ignore anything.
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These questions came to 
me during my training 
workshop on Environ-
mental Leadership in 
Climate Change Adapta-
tion for Southeast Asia, 

during February 6-10, 2012 at Maejo 
University, Chiang Mai, Thailand.  I 
feel so excited to learn about trans-
formative leadership (or social change 
leadership) for a collaborative change 
because it helped me to answer my 
questions above, and also encouraged 
me to share with you.
Sharing of Social change leadership’ 
for a ‘collaborative change’?
How to be a social change leader for 
a collaborative change is the question 
and also “the answer” which encour-
ages me to think of one leader – it is 
Assoc.Prof.Duangporn Kamnoonwa-
tana, Director of Research Institute for 
Language and Culture of Asia, Mahidol 
University, whom I worked with during 

my Master degree study. (I can abso-
lutely say that she is one of a social 
change leader.)  It was about three 
years that I worked as her research 
assistant on Communication for Health 
and Local Media.  
I feel so happy and proud of being one 
of her research team members, she is 
reasonable more than emotional on 
working and solving problems.  I ad-
mire on her values and characters.  She 
is my model in terms of academic and 
management success. 
At the beginning of the research pro-
cess, she clearly explained to us about 
the goal of our research project, and 
lift up the team spirit by focusing on 
the social benefits and our learning 
process with self-improvement while 
dealing with the project.  Though there 
were a lot of academic and adminis-
trative tasks under her responsibility, 
she always dedicated to the research 
project and worked closely with the 

• How should I do to be a good leader?  
• What should I possess as a good leader?  
• How can I be a leader to develop or change for 

our better society?  

TUM	(Ms.Sukanya	SEREENONCHAI), Research Technical Officer
Faculty of Environment and Resources Studies, Mahidol University, Thailand

E-mail: ssereenonchai@gmail.com 

Live in the present moment and find your interest and 
happiness in the things of today. - Emmett Fox
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team.  Our team had a meeting and 
shared the tasks up to our abilities and 
time consideration, at the same time 
she encouraged the team members to 
concern about each other various abili-
ties to fulfill in the research process.  
Then, we carried on our part and help 
together when someone could not 
finish their own parts because we felt 
that this was our work, not just belong 
to head of the project. 
During the research process, she 
informally talked to the team members 
about the progress, problems and limi-
tations.  Our team members were also 
encouraged by her to think of causes of 
the problem and tried to solve it initia-
tively.  We could help together to solve 
the problems and continued the work. 
(‘Intellectual stimulation’ in academic 
word)
She gave me valuable opportunities to 
think, plan, design and try to do both 
academic and research management 

through learning by doing process, 
guided for further steps when I was 
not quite sure of, and asked me what I 
needed to work more effective.  Moreo-
ver, she let me attend academic forums 
and public activities to meet a lot of 
experts and practitioners from various 
sectors which encouraged me to learn 
new knowledge, get experience and 
open my perspectives. (These were 
such a beneficial learning atmosphere 
for me.)  She was open-minded and 
gave understanding and flexibility to 
others, so everyone would like to work 
with and for her, and for our team. 
(‘Individualized consideration’ in aca-
demic word)
Before we met local people in the 
research fields, our team analyzed who 
were our partners, what were their 
roles in the areas and 
how could we encour-
aged them to feel 
that this was the 
project of and for the 
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local people, which would be help-
ful for the communities in the future.  
In our research fields, we worked 
with partners in 3 main sectors; local 
administration, health care specialists 
and local media.  The ways she com-
municated with these local leaders 
helped me learn about how to work 
with other group leaders so as to 
work together for our better society 
(collaborative change).  After that, we 
(research team, local leaders and local 
people) were such a big team work-
ing together and felt like a family with 
our same goal of better health of local 
people.
Reflection of ‘social change leadership’ 
for a ‘collaborative change’

Once we are responsible for a social 
change leader, we should concern 
about our team and partners manage-
ment.  For the team management, this 
will be helpful for a leader to pay close 
attention to the success of the work, 
relationship among team members 
and their capacities development 
(idealized influence, inspirational 
motivation, intellectual stimulation 
and individualized consideration).  At 
the same time, when we work with our 
partners, we should understand them 
just the same as when we are in that 
position.  
Besides, it will be more beneficial 
for us to share our knowledge and 
experiences since setting the goal and 
planning for the further processes of 
any activity, then we understand roles 
of each other, respect each other, and 
carry on the activity together to reach 
our mutual goal to promote change or 
better quality of life to live together 
happily and peacefully. 

1. Fellowships by the Shut-
tleworth Foundation
If you have an innovative idea for so-
cial change, have a clear vision of how 
the world can be a better place, be flu-
ent in English, fellowships by the Shut-
tleworth Foundation are an attractive 

offer to you. Fellows will work from 
where they are within one year with 
the possibility of renewal, based on re-
application. Applications for the 1 Sep-
tember fellowship intake closes 1 May. 
Applications for the 1 March fellowship 
intake closes 1 November. Applications 
are accepted throughout the year. More 
details are available at 
http://www.shuttleworthfoundation.
org/funding/fellowship-programme/

challenge
your chances
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2. The Nuclear Age Peace 
Foundation’s Peace 
Leadership Program.

The Peace Lead-
ership Program 
will empower 
people of all ages, 
especially young 
people.  It will 
also recruit wid-
er demograph-

ics to the peace movement, strengthen 
other causes, increase cooperation 
between causes, and create positive 
change. Concerning more on your in-
volvement in this program, please e-
mail to paulkchappell@gmail.com.

3. Reed Elsevier  
Environmental Challenge

Reed Elsevier has launched the Reed 
Elsevier Environmental Challenge for 
individuals or organizations operating 
in the not-for-profit and for-profit sec-
tors. The Reed Elsevier Environmental 
Challenge will be awarded to the two 
projects that best demonstrate how 
they can provide sustainable access to 
safe water where it is presently at risk 
and/or access to improved sanitation.
Deadline: April 15, 2012.

4. International Artists to 
International Multi Media 
Art Festival

Opening Call for International Artists 
to International Multi Media Art Festi-
val, organized by Instituted of French 
in Yangon, Myanmar. Venue: New Zero 
Art Space, Yangon, Myanmar. Date: No-
vember 23-25, 2012. If you have some 
questions for this Project, you can mail 
to ayekoart@gmail.com
You can get more information at www.
newzeroartspace.com. 
Dead line for proposal: 31-May -2012.

5. The 2nd International 
Conference on HUMAN 
RIGHTS and PEACE AND 
CONFLICT in SOUTHEAST 
ASIA

The conference is organized by the 
Southeast Asian Human Rights Stud-
ies Network (SEAHRN) and the Human 
Rights Center, Faculty of Law, Universi-
tas Indonesia. 
Date: 17-18 October 2012. 
Venue: Jakarta, Indonesia. 
More information about the conference 
and application process will be avail-
able at www.seahrn.org by 15 April 
2012. 
Deadline for Submission: May 25, 2012.
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Bullets cannot be recalled. They cannot be uninvented. 
But they can be taken out of the gun. - Martin Amis

While both the Gregorian New Year 
and Lunar New Year have passed, 
there is another New Year coming 
soon to the people living Southeast 
Asia countries including Myanmar, 
Cambodia, Laos, and Thailand, as 
well as Yunnan, China and Southern 
Vietnam. It is the celebration called the 
“Water Festival” by Westerners but in 
many different names specific to each 
country.
Songkran is what local people call this 

event in all Thailand, Laos, Cambodia, 
and Burma/Myanmar. This term comes 
from Sanskrit Sankranta and means "a 
move or change place" - in this case the 
move of the sun into the Aries zodiac 
- Mesha Sankranti. Moreover, except 
Thailand, other countries have named 
differently this special time, including 
Pee Mai Lao (lit. Lao New Year) for Lao 
people, Chaul Chnam Thmey (lit. Enter 
New Year) for Cambodian and amongst 
Khmer people in Southern Vietnam, 
Thingyan (lit. Water Festival) for the 

traDitional new year of 
myanmar, camboDia, laos, 
anD thailanD
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people of Burma/Myanmar. And the 
Dai people in Yunnan, China call this 
New Year time Water-Splashing Festi-
val.
Songkran has traditionally been 
celebrated as the New Year for many 
centuries, and is believed to have been 
adapted from an Indian festival. It has 
been now become a party for foreign-
ers also in the countries. The celebra-
tion time of this festival is slight dif-
ferent amongst the countries. 13 to 15 

traDitional new year of 
myanmar, camboDia, laos, 
anD thailanD

April is fixed every year for Thailand 
and Cambodia, while 13 to 16 April 
is the celebration time for Laos. In 
Burma, the Burmese New Year Water 
Festival usually falls around mid-April 
(the Burmese month of Tagu) calculat-
ed according to the traditional Burma 
lunisolar calendar formerly, but now 
has been fixed to Roman calendar from 
13 to 16 April.
The most obvious celebration of 
Songkran is the throwing of water to 
welcome the New Year. People pour 
water at one another as part of the 
cleansing ritual. Traditionally people 
gently sprinkled water on one another 
as a sign of respect. The act of pouring 
water is also a show of blessings and 
good wishes. It is believed that on this 
Water Festival, everything old must be 
thrown away, or it will bring the owner 
bad luck. Water is thus used for wash-
ing homes, Buddha images, monks, 
and soaking friends and passers-by. 
Students first respectfully pour water 
on their elders, then monks for bless-
ings of long life and peace, and last 
of all they throw water at each other. 
The water is perfumed with flowers or 
natural perfumes. Some people prefer 
flowers in the water to give a pleasant 
smell, as well as adding cologne/per-
fume. Over the years people addition-
ally smear or throw cream (shaving 
cream or whipped cream) or white 
powder on each other during the 
celebrations. Looking at this picture, 
foreigners often call it "Water Festival" 
which is actually confused in Cambo-
dia because the "Water Festival" in 
Cambodia usually refers to the Novem-
ber festival Bon Om Thook focused on 
traditional boat racing.
Religious activities in the tradition of 
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Theravada Buddhism are 
also carried out at both 
pagoda and monastery. 
People take this period 
to visit and pay respects 
to elders, including fam-
ily members, friends, 
neighbors, and monks. 
Traditional dance, sing-
ing and cultural shows 
are performed together 
during the festival. 
Throughout the country, 
peope merrily dance 
the traditional forms, 
such as the Ran Vong, 
Ram Kbach, Saravan and 
Lam Leav in Cambodia; 
Mor-Lam and Ram Vong 
in Laos, and North and 
Northeastern Thailand.
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mekong Peace journey ii 

let you in Peace

Mekong Region is a biodiversity hotspot which rich in 
ethnic and cultural diversity, natural resources and 
watersheds. The Mekong River flows through 6 coun-
tries in the region and serves as life blood for over 60 
million people and become an intrinsic part of South-
east Asian societies. The region does not only share 
some commonalities in culture, religious, food and 
tradition but also painful and unforgettable history 
and conflict which lead to ‘historical bias’, ‘political 
distrust’, ‘cultural prejudice’ and ‘absence of mutual 
understanding’ among Mekong countries and their 
people.

If it's natural to kill, how come men have to go into train-
ing to learn how? - Joan Baez 
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What	is	Mekong	Peace	
Journey?
A learning process called 
Mekong Peace Journey 
(MPJ) which consists 
of regional training on 
peace building and in-
ternship was developed 
by peace practitioners 
and young adults from 
Cambodia, Myanmar, 
Laos, Thai and Vietnam 
since 2010 by forming 
Regional Strategic Team 
(RST) composed with 
representative from each 
country. This program 
is designed to provide 
opportunity to young 
adult leaders from Me-
kong region to overcome 
political, historical and 
cultural complexes and 

also to be competent to 
assume a relevant role 
and contribute to the 
development of civil 
societies which upholds 
non-violence, equity, sus-
tainable peace, respect 
and cooperation. Young 
adults are invited with 
belief that, they are the 
Agent of Change: the pre-
sent and the future of the 
region. Their openness, 
creativity and energy 
will bridge people from 
different backgrounds 
and countries.
We	did	start	our	Me-
kong	Peace	Journey.
In 2011, the first Mekong 
Peace Journey (MPJ) 
was successfully accom-
plished which included 2 

weeks regional training 
on peace building which 
was conducted on July 
12-27, 2011 in Thailand 
and Cambodia composed 
with in house training 
and communities field 
trips. This programme 
created space for young 
adults in 6 countries 
joint together; hand in 
hand found out the issue, 
raised their own voice, 
learnt together on the 
new concepts related to 
Peace, such as: national-
ism, identities, prejudice, 
conflict-resolutions, con-
flict analysis and border 
issues. 
In this training, 27 active 
participants from Thai-
land, Cambodia, Vietnam, 

Sharing is sometimes more demanding than giving. - 
Mary Catherine Bateson 
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China, Laos, Cambodia 
and Myanmar have joint 
in. After MPJ, majority of 
participants went back 
to their mother organi-
zations while partially 
involve in more peace 
related activities while 
the rest are actively lead-
ing peace movements 
throughout their coun-
tries. Additionally, vari-
ous regional joint actions 
for peace building such 
as Peace Walk (Dam-
mahyietra) are organ-
ized and participated by 
MPJ’s alumni. And now, 
they all know that they 
have touched the START 
button in their heart 
to build friendship, to 
strengthen cooperation 
and network in Mekong 
Region – that’s how they 
are proud of being the 
young adult in their own 
country and Mekong 
Region.

And it’s not and end. It’s 
just the beginning of a 
journey ...
The	Journey	for	this	
year,	2012,	is	coming	...
After the first year MPJ 
proven to be successful 
and fruitful, the second, 
the program is being 
drafted and intensive 
preparations are carried 
out since 2011. After 
all collective efforts 
are placed into action 
through volunteer spirits 
and supports that gained 
from our friends and 
alumni, our next regional 
peace training has been 
successfully drafted. 
Regardless of the careers 
and social affairs that 
have tighten our sched-
ule with passion and 
enthusiastic for peace 
in the region, every 
RST from respective 

countries are actively 
preparing to announce 
for the next training 
which will organize 
in coming month, July 
2012. To broaden youths’ 
knowledge and bring out 
their potential, the next 
training will hold for 
three weeks. Therefore, 
we would like to invite 
youths from Mekong 
regions who are strongly 
involved in social ac-
tivities and interested in 
peace building. Through-
out this program, 
youths will not only gain 
knowledge and skill but 
also friendship, network, 
inner peace and a place 
where any mean of vio-
lence are absent.
Are	you	ready	to	be	
Agent	of	Regional	
Change	for	Peace?	
What’re	your	waiting	
for?	Join	us!
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On 26-28 March 2012, The 4th ASEAN 
Youth Forum (AYF) will be held in 
Phnom Penh, Cambodia. On 29-31 
March, 2012, the meeting of ASEAN 
Civil Society Conference/ASEAN 
People's Forum (ACSC/APF) will con-
tinuingly take place. These meetings 
held as the initiative of civil society in 
ASEAN region in order to respond the 
ASEAN Summit in April 3-4, 2012.

The	ASEAN	Civil	Society	Confer-
ence/ASEAN	People's	Forum	(ACSC/
APF)

The ASEAN Civil Society Conference 
(ACSC) is an annual gathering of 
civil society, a main forum where civil 
society groups in the ASEAN region 
join in the discussion on commonality 
and similarity of concerns and then 
propose key recommendations to the 
ASEAN governments.

This forum has been expanded and 
been named “ASEAN People Forum, 
APF” in accordance with the flexibility 
of civil society of the host country; or-
ganised in connection with the annual 
ASEAN Summit. This year, in 2012, 

the ACSC/APF is organised in Cam-
bodia. “Transforming	ASEAN	into	a	
People-Centered	Community” has 
been adopted the theme of the ACSC/
APF 2012.

The main objectives of this regional 
event is to ensure space for civil soci-
ety’s engagement with ASEAN leaders 
and as a forum for civil society organi-
zations and the peoples in ASEAN to 
discuss their issues of concerns and 
bring them to the attention of the 
ASEAN leaders. The 2012 ACSC/APF 
has the following key objectives such 
as: to urge ASEAN leaders and govern-
ments to promote a genuinely peoples-
center ASEAN; to present demands of 
peoples and civil society in the region 
to ASEAN leaders; to enhance mutual 
understanding and build solidarity, 
unity, and cooperation among the peo-
ples of South East Asia in the process 
of community building; etc

The	ASEAN	Youth	Forum	(AYF)

The ASEAN Youth Forum is a platform 
for youth in ASEAN to mainstream 
their voices of concerns, issues and 

ayf – aPf 2012
one vision, one iDentity, one community

Faith is the first factor in a life devoted to service. Without 
it, nothing is possible. With it, nothing is impossible. - Mary 
McLeod Bethune 
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recommendations to the ASEAN Lead-
ers to influence policy decision making 
and it is always organized prior to the 
ACSC/APF at the host country dur-
ing the chairmanship of that country. 
Youths have been very active in en-
gagement in ASEAN since 2008. 
An important achievement was the 
recognition of the role of the ASEAN 
Youth in the APF I&II /ACSC IV&V. 
Through active participation in several 
activities such as being a member of 
the media team, performing at the 
opening ceremony on the first day of 
APF, participating in performances 
during cultural events, “youth voices” 
were heard during the different ses-
sions and participating in campaigns 
during the APF.
For the past three years, more than 
320 youth from ASEAN countries 
participated in the AYF. They have 
gathered in various venues within the 
region to participate in voicing out, to 
realize their dream and participate for 
true change in each country. Prob-
lems like education, equality of rights, 
protection, sexual and reproductive 
health and rights, welfare and decent 

environment must be resolved by tak-
ing part in encouraging ASEAN leaders 
and other key decision makers to make 
policy as the political answer for these 
problems.
The 4th ASEAN Youth Forum (AYF) in 
2012 will be co-organized by YCUD, 
CVS, MPJ, TVS and AYM. In ACSC/APF 
2012, 600 participants will discuss is-
sues ranging from economic empower-
ment of the people, human rights and 
fundamental freedoms, democracy, 
reproductive health, climate change, 
hydro power dam, persons with dis-
abilities, refugees and IPDs, women 
and gender, youth, labor migration, etc.

ayf – aPf 2012
one vision, one iDentity, one community

From editor:
Asean	is	Up	to	You.	We	...		for	
Change.
Youth voices will be heard through 
national and regional media and 
websites. 
Please raise your Voice and add 
more your own DREAM ASEAN.
MORE	ACTIONS	are	coming	from	
YOU,	ME,	and	US.
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MPJ’s Corner

It is an intensive activity to provide 
opportunities to the young adults 
in this region to learn and hand-on 
in-dept experiences to overcome the 
above complex issues and also to be 
competent to assume relevant roles of 
young adults to contribute towards the 
development of the peaceful region. 

This program is an ongoing activity to 
engage the young adults in the Mekong 
region to be active in Peace building.  
Internship	Program: was opened for 
MPJ’s alumni and Regional Strategic 
Team (RST) members to broaden their 
knowledge on peace building, accus-
tom and learn from to neighboring 

After the success of Mekong Peace Journey (the 2 
weeks training in house in Surin, Thailand and Ud-
dorMeanchey, Cambodia), Mekong Group Working 
for Peace is more confident to move forward to the 
next step, it is the internship programme - which be a 
part of learning process on Peace–building for Young 
Adults in Mekong region. Internship programme was 
held for three months, from October to December 
2011. The selected host organizations were be took 
place in Cambodia, Vietnam and Thailand. 

intern to be agent of 
regional change for Peace
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Better than a thousand hollow words, is one word that brings 
peace. - Buddha

countries on cultures, traditions and 
lifestyles. 
In total, 9 participants both MPJ 
alumni and RST have joint the program 
and improved their skills, knowledge 
and personalities through their intern-
ship in three host countries; Thailand, 
Vietnam and Cambodia. The topics 
that each intern learns are varied 
depending on their personal interests, 
future academic plans, background 
and knowledge. Nevertheless, after 
internship, every single of interns 
strongly admitted that, they have 
achieved Trust and Inner Peace, espe-
cially among interns and people were 
built through exchanging knowledge in 
internship program; Interns were able 
to identify identity, nationalism and 
pluralism in the region and knowledge 
learnt in MPJ are applied and use-
ful. They have learnt the way of Life, 

culture and practise Peace every single 
day. And then, they come back home 
with full of missing and full of inspira-
tion for the way for peace building and 
activities in societies.
But the internship programme is not 
just a program with the clear goal and 
we try to reach it, it is a long stories 
with many small stories inside of 
interns, about what they have done, 
where they have gone, what they ob-
served, how they felt ...
Let me tell you that:”It was not simply 
an internship but a life journey from 
which they have grown a lot.”.

Where	to	start	those	stories:
They are all Young Adults in Mekong 
Region, with full of motivation and 
willing to learn new things, to take 
challenges; some interns had to make 
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Where there is great love there are always miracles. 
- Willa Cather 

“risk” decisions  – that 
they quit their job to join 
in the internship pro-
gramme, some interns 
were overloaded and got 
stressful after family’s 
pressure because Peace 
– and working volunteer 
for society is somehow 
not a good idea to have 
a happy and stable life 
from their parents’ 
views.
Overcome all those prob-
lems, they were ready to 
be on starting-point.

And	their	Journey	
Started.
1. Learning – Enjoy-
ing the same Life – in 
a new way
For Phwe – Myanmar 
participants who was 
intern in Cambodia, she 
had chance to work at 
Labour Unit at Com-
munity Legal Education 
Center(CLEC) in Cam-
bodia. CLEC is working 
for Cambodia to become 
democracy Society. 
And this work here has 
taught her a big lesson 
about Human right: 
“Without Human rights, 
how can we have peace? 
Peace is not silence and 
we must have freedom of 
expression. We have to 
stand up for our rights 
by using non-violence. 
Currently, my country 

workers are also asking 
to raise their wages”. 
Compare to Myanmar, 
although some lawyer 
groups are working for 
labor rights, there is no 
labor organization. 
For Linh – Vietnamese 
Participants who was in-
tern in Thailand, she did 
Get out of her comfort 
zone where she had been 
looked after carefully by 
parents in a small town 
in the outskirts of Hanoi 
capital city. With her 
journey, she went to visit 
and live in different vil-
lages and communities 
in four parts of Thailand 
to learn different social 
issues such as dam, de-
forest, organic farming, 
alternative education, 
human right, religions, 
capitalism, border 
conflict etc. and how 
Non-government organi-
zations (NGO) and civil 
society organizations 
(CSO) have been working 
with and empowering 
people in communities.
It was a great chance 
for me to test out my 
adaptation ability by 
experiencing different 
living conditions: in 
town or countryside, in 
building or in mud house, 
in flooding Bangkok or 
flooding villages near Pac 
Mun dam, in areas which 

used to be or places which 
were still bombed. At the 
same time, by meeting 
and working with people 
from diverse background, 
beliefs and identities 
had helped me to realize 
what “diversity” meant in 
reality.
For Ben – Young RST who 
was intern in Cambodia, 
this internship pro-
gramme has given her a 
big gift named: Friend-
ship.
I think, “PEACE” starts 
from open-minded: open 
up your mind and allow 
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people to go inside. And 
sometimes, you have to go 
inside their mind. I have 
known and practiced 
“Peace through friend-
ship.”.  
Before joining this pro-
ject, I did not have friends 
in Mekong region; actu-
ally I did not interested in 
them (Burma, Cambodia, 
Laos and Vietnam), did 
not care even when I read 
bad news about them on 
newspaper or radio. But 
now, It’s different because 
I have friends from all 
over Mekong region. I’m 
changed perception. If my 

friends have pain, I am 
hurt. If my friends cry, I 
will cry. I’m trying to get 
involve and relationship 
with them in every activ-
ity for our region, our 
society and our world. 
This is the things that I 
learn from MPJ training 
and internship program.

2. Question and an-
swer
For Suan – Thai partici-
pant who was intern in 
Vietnam, he had chance 
to learn with Youth 
group at farmer field 
school about eco-farming 

(This school was estab-
lished in Vietnam near 
the border of Laos). The 
students come from sev-
eral provinces, ethnics 
and cultures in Vietnam 
and Laos.. They have 
been living, learning, 
working and sharing to-
gether in the same place 
for many years Some of 
those students also have 
learnt there for a long 
time.
“What did you learn in 
this school?” Suan asked 
some students. 
“We’ve learnt to respect 
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the nature particularly 
water system, feed the 
soil, take care the forest  
and then share with vil-
lagers around our school.” 
Someone told him. 
It seems the same an-
swer from every student  
he asked. And Suan kept 
continue to search more 
to understand what is 
the really thought of the 
students. 
“Why do you stay at this 
school?”  Is this your 
real need or you were 
forced from something 
(like the issues from 
social structure). And the 
reasons are: “My family 
is so poor”, “less of op-
portunity in mainstream 
educational system  and I 
don’t need to find the job 
like others friends.”
Yes, then they stay here 
because they think it will 
help them to have more 
opportunities for a bet-
ter for the future. 
“Follow your answers, 
how is your plans after 
you finish this school?” 
I asked them for the 
future plan that they had 
expected. 
Some of them have 
looked forward to be eco-
farming teacher for new 
generation.
Some want to go back to 
home, and try to improve 
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From Editor:
Internship programme is a very plentiful 
story with dynamic experience and activi-
ties; that’s how we found Peace is in every 
corner of Life. Here is just a very little one 
of the whole Story. May you have inspiration 
to keep asking more and more question and 
finding answers, for your dream.
Dare	to	take	risk	–	to	be	intern	for	this	life.	
Will	you	have	your	own	interesting	story	to	
share	with	us?
Welcome	you,	the	adult	of	Mekong	region!	

my work in eco-farming. 
Some plan to be a govern-
ment staff in agricultural 
office, and apply eco-
farming in their job.
The new thing that 
Suan have learnt from 
students is their hope 
to design their own 
way. Even though they 
were staying over there 
under the pressure of 
social condition, but they 
have wealthy of hope 
to design their lifestyle. 
Is it the answer or just 
another question in our 
life?

3. Message for the 
Youth
Please understand 
Peace in us:
Peace is a gradual and 
wonderful event that 
occurs because com-
passionate people are 
inspired to help others to 
discover the joy of peace! 
Learn to live and help-
ing others also have the 
direct effect of increasing 
our personal peace and 
well-being, but this is 
merely one of the many 
bonuses that come from 
sharing our kindness 
with our fellow human 
beings. Molika (Cambo-
dia Participant who was 
intern in Vietnam):
Peace is not a short term 
issue but it is the long 

term issue we all to-
gether need to commit in 
dealing with. I have real-
ized that to build peace 
is not just only one issue 
of conflict but also every 
issue in our daily life. 
Rithy (Cambodia partici-
pant who was intern in 
Thailand)
And	our	hope	–	our	
step	for	our	Region:
I look forward to see 
them again in one day, 
the day after their ex-
pectation is true. I hope 
they will still remember 
the wonderful friendship, 
although in the future 
they’ll walk in different 
way, but they have some-
thing similar. It will make 
them understand each 
other in empathy not only 

sympathy, this is impor-
tant factor to manage the 
conflict situation, which 
might be always happen 
in our society.  (from 
Suan to the students in 
Farmer Field School)
Every youth are the 
leaders in the future 
regardless of the roles 
they are playing. There-
fore, youths should have 
adequate knowledge in 
them through formal and 
informal institutions. 
youths should raise their 
voice and improve their 
roles in decision making 
in government sectors to 
bring a better environ-
ment for youths to have 
a brighter future. (Sai – 
Burma)
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The workshop consisted 
of 33 participants whose 
came from different 
countries such as Cam-
bodia, Lao, Myanmar, 
Thailand, and Vietnam.  
This workshop’s objec-
tive is to identify and to 
document of the best 
practice of MPJ and to 
develop future action 
plan for Regional Me-
kong Peace 2012. Then 
it was also to strengthen 
and increase mutual 
understanding on peace 
practice among Re-

gional Strategic Team or 
National Strategic Team 
members.  During the 
workshop, the partici-
pants are classified into 
three kinds. The first is 
that all of the Mekong 
Peace Journey Partici-
pants who had ever joint 
peace training or MPJ 
program, especially the 
interns who interned 
for 3 months that is just 
finished few weeks ago. 
The second is that all the 
RST or NST members of 
each country and includ-

ing peace builders who 
are the WGP’s partners.  
Besides, it’s also a chance 
for MPJ alumni and 
friends for peace joint to-
gether, meet each other 
after a very long time full 
of missing ...
We started with pro-
gram review which 
WGP with partners had 
implemented so far, 
especially the process 
of this workshop fo-
cused on Mekong Peace 
Journey Program (MPJ). 
This review procession 
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aimed to reflect what are 
the successes, weakness, 
opportunity and lesson 
learnt of both in-house 
learning, field visit; 
moreover and internship 
program, all interns who 
had interned in different 
3 countries such as Thai-
land and Vietnam includ-
ing Cambodia, presented 
about their 3 month-
internship what they had 
learnt with comparison 
to 3 Hs comprising Head, 
Heart and Hands. Then, 
we all know for sure the 

effect of Mekong Peace 
Training and move to the 
decision to organize the 
second one MPJ this year.
Besides, we – partici-
pants also had chance 
to learn and test more 
about our peace-practise. 
We were built capac-
ity on peace building 
by Mr. Lorin Peters, the 
resource person from 
United States of America. 
He focused on conflict 
resolution. This session 
required participants 
to be divided into four 

groups and discussing 
about the 3 hot issues 
including Myanmar-Thai 
border issue related to 
history, Khmer-Thai bor-
der, Preah Vihear Temple 
and Khmer-Vietnamese 
border, Mekong delta: 
Each issue would be 
raised must be based on 
history, basis of claims, 
feel to winning, and 
feel to losing, fear and 
possible consequences. 
After group discussion, 
they had presented what 
their group found to big 

review on 
"evaluation 
workshoP 
on Peace 
Practice"
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Peace is not something you wish for; It's something you 
make, Something you do, Something you are, and something 
you give away. - Robert Fulghum

group one by one and 
what is the most Work-
ing Group for Peace 
(WGP) interesting is that 
each group had to play 
a role in contrast, for 
instance Khmer acted as 
Thai and Thai acted as 
Khmer and other groups 
did the same role so 
that’s kind of the best 
and newest method for 
Mekong peace builders. 
This workshop helped 
us to develop both new 
national and regional 
action plan for further 
collaboration in Mekong 
region; especially we had 
been provided capac-
ity on peace building by 
human resource from 
United States of America. 
Additionally, Alumni of 
MPJ had opportunity to 
meet each other again 

they discussed about 
individual plan/national 
plan, in particular they 
built up more strong 
network for further 
peace building activities 
in Mekong region. 
The Evaluation Work-
shop for Peace Practice 
(EWPP) which was or-
ganized for 3 days from 
Jan 28-30, 2012 was 
the most necessary and 
important event for WGP 
and partners in Mekong 
regional countries with 
30 participants from 
the five countries such 
Myanmar, Laos, Thailand 
and Vietnam including 
Cambodia to reflect and 
review on what we have 
implemented in peace 
building process for 
whole year for the sake 
of develop further con-

crete action plan. This 
event provided the three 
main important things 
of successes: The first 
was to reflect and review 
what we have done. The 
second was to develop 
new further collabora-
tion for both national 
and regional action 
plan and the last was 
that all peace builders 
had opportunity to be 
gained capacity on peace 
building so in short, the 
workshop was successful 
as planned. 
Now, MPJ alumni 
together with Mekong 
Group Working for Peace 
are the most confident 
to bring to concept of 
Peace to AYF/APF 2012; 
also moving forward to 
Mekong Peace Journey 
2012.
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In a very short time, hot time and hot issues after Mekong Peace Journey (MPJ) 2011, Miss Mint, 

one of participants from Vietnam, take an essential role in Media accomplishing two creative 

Newsletters writing and updating what happening in Mekong countries. In here, it is the Volume 2 

of her Newsletter accomplishment which ate her time to communicate people who are the network 

to update every issue. She spend her time the most to accomplish this during her busy time at 

university life. This Volume 2 will give you the inspiration, motivation, perception, and awareness 

for you in the purpose of Peace building in our Mekong region.   






